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The Youth Leadership Programme is meant for 

Students of Higher Education Institutions. YLP 

provides four types of training programmes, the 

Corporate Behaviour and Connectivity Training, 

Psychology & Psychometrics of Youth, Global 

Leadership and Behaviour Modi�cation Training 

and Awareness Programme on HR Practices and 

the Reality Picture in Industries. The main aim of 

YLP is to train youngsters to take up Leadership 

positions in future. YLP also intends to create 

awareness on the job-market scenario, realistic 

job environment prevailing in di�erent industries 

and an understanding about HR practices 

followed by di�erent corporate sectors. This will 

facilitate students to prepare themselves well for 

the recruitment process and enhance their 

corporate adaptability skills.

This programme o�ers complete training to 

upgrade the behaviour competency of students 

and help in formulating compelling vision that will 

inspire you to perform, even beyond your own 

expectations. The positive transformation in 

personality that would take place during the 

execution of this programme will in turn help 

students compete with challenging situations and 

expanding their employability horizon.

Summing up to say “This is the course you were 

looking for, as this is designed exclusively for your 

professional escalation”
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KEY TAKEAWAYS of YLP

Corporate Behaviour & Connectivity 

 The Art of Professionalism

 Corporate Etiquettes

 Developing Leadership Competencies

 Corporate Con�ict Resolution Strategies

 Change Management

Psychology and Psychometrics of Youth

 Di�erent personality Characteristics

 The Psychology of Group Behavior 

 Psychometrics of  Youth

 Behavior Modi�cation Strategies

 Positive Transformation in Attitude

Global Leadership & Adaptability 

 Introduction to Cross Cultural Behavior and 

Building Cross Cultural Skills

 Global Leadership Styles

 Key components of Personality and Global 

Adaptability

 Building International Human Capital

 Bringing about Change through Leadership 

HR Practices in Industry and the 
Reality Picture

 HR Practices in

       Manufacturing Sector

       Service Sector

       IT & ITES Industry

 The Current Scenario through Case 

Studies

 Developing Competencies and Facilitating 

Career Choices

www.crescent.education/centreforleadership
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